The National Center for Post-Traumatic Stress Disorder created a Women's Health Sciences Division at the Boston VA Medical Center.
Three research projects were proposed by VA as an alternative to a comprehensive epidemiologic study of the long-term health effects experienced by women who served in the Armed Forces in Vietnam, as mandated by Public Law 99-272, "Veterans' Health-Care Amendments of 1986." The original study was determined not scientifically feasible. The three research projects included:
 a study of post-service mortality (results were published in 1995);
 the re-analysis of psychological health outcome data collected for women in "The National Vietnam Veterans Readjustment Study" (completed in 1988) ; and,  a study of reproductive outcomes among women Vietnam Veterans.
VA funds the first national study on the quality of life of women Veterans who use VA health care services.
1995 Joan Furey was appointed as the first Director of the Center for Women Veterans. Committee members increased communication with women Veterans, increased individual site visits to VA facilities, and provided briefings to Congressional members and staff.
1996 The first "National Summit on Women Veterans Issues" was held in Washington, DC, marking the first time women Veterans from across the Nation had the opportunity to come together with policy makers and VA officials.
1997 Kathy Zeiler was appointed as the first full-time Director for the Women Veterans Health Program.
The Women in Military Service for America Memorial was dedicated.
The First National Conference of VA Women Veterans Coordinators was held in San Antonio, Texas.
1998 VA completed the "Women Vietnam Veterans Reproductive Outcome Study," and published its findings.
The 50th Anniversary of the Women's Armed Forces Integration Act.
1999 Carole Turner was appointed as the second Director for the Women Veterans Health Program.
Results of the 1998 VA study indicated that children of women who served in Vietnam had a higher rate of birth defects. This prompted a Congressional hearing.
For the first time, the Subcommittee on Minority Women Veterans was established within the Advisory Committee.
VA's decision to provide prenatal and obstetrical care to eligible women Veterans signaled a new era in VA gender-specific services.
The Second National Conference of VA Women Veterans Coordinators was held in Chicago, Illinois.
2000 VA allocated funds for the first time ($3 million) to support programs specifically for women Veterans who are homeless. Three-year demonstration programs were designed at 11 locations across the country.
The Veterans Benefits and Health Care Improvement Act of 2000, PL 106-419, authorized special monthly compensation for women Veterans with a serviceconnected mastectomy. Additionally, it provided benefits for children with birth defects born to women Vietnam Veterans.
The Sunset Provision for sexual trauma counseling in VA was extended to December 31, 2004.
VA convened two task forces to study the necessity for inpatient psychiatric units for women in each VISN, and the need to extend sexual trauma counseling to Reservists and National Guard who have been victimized while on inactive duty training days.
The second "National Women Veterans -Summit 2000" was held in Washington, DC. There are 1.7 million women Veterans comprising 7 percent of the total veteran population. As the number of women in the military increases, it is estimated that 10 percent of all Veterans will be women by the year 2020. There are 1.8 million women Veterans comprising 7.7 percent of the total Veterans population. As the number of women in the military increases, it is estimated that 10 percent of all Veterans will be women by the year 2020.
VHA
There are currently over 35 research projects funded by VA's Health Services Research & Development Service addressing women Veterans' issues.
2011
In March, the Veterans Benefits Administration (VBA) instituted staff training for staff processing claims on personal assault related PTSD claims, and initiated the development of an electronic tracking and reporting system to identify and track claims involving personal assault trauma.
VHA's women Veterans call center launched in June 2011, to solicit input on ways to enhance the health care services VA provides to women Veterans, determine why they are not using VA and whether they are aware of the genderspecific services we offer, and inquire about additional services women Veterans would like to see VA offer. In July, VA announced its child care pilot initiatives for Veterans--a continuing effort to improve access to health care for eligible Veterans, particularly the growing number of women Veterans. The three sites selected are in Northport, NY; Tacoma, WA; and Buffalo, NY.
A special supplement of the journal Women's Health Issues, published July 13, highlighted VA's tremendous growth and diversity in VA women's health research.
Charter for the Advisory Committee on Women Veterans was renewed.
VA begins to implement components of the Caregivers and Veterans Omnibus Health Services Act of 2010, Section 205 (Public Law 111-163:  In October, the 2-year child care pilot program began in Buffalo, NY (VISN 2).
 Newborn care provided for 7 days for women Veterans receiving VA maternity care.
Rural mobile health clinic pilot hires staff to ensure that women Veterans can receive comprehensive primary care according to VHA standardized protocols for women Veterans.
By November, nearly 1.9 million, or 8 percent of the 22.2 million total Veterans population, are women.
In response to recommendation # 6 of the 2010 ACWV report, which recommended that VA provides full-time women Veterans coordinators in regional offices serving a catchment area of at least 14,000 women Veterans, VBA identified 14 regional offices that will begin to offer a full-time women Veterans coordinator.
2012 On May 14, The Women Veterans Task Force draft report was published in the Federal Register and announced by VA news release for Veterans, stakeholders and the public to review and comment.
VA Learning University (VALU), in partnership with Booz Allen Hamilton, is developing a training module, "Serving Women Veterans e-Learning Course" for VA employee new hires and current VA employees, to raise awareness of their responsibility to treat women Veterans with dignity and respect.
Newly created child care pilot program offered in Dayton, Ohio (VISN 2). VA's Women Veterans Program was established and officially transferred to the Center for Women Veterans in September 2012.
2013
Women Veteran VA health care users doubled, from 159,000 in 2000 to 390,000 in 2013.
VA's grant rates on disability claims for PTSD based on MST achieved parity with grant rates for all other PTSD claims, through an extensive claims staff training program, updated policies, and the efforts of specially-trained coordinators deployed throughout the country.
The quality of care provided to women Veterans through VA was significantly higher than in the private sector, based on both gender-specific measures (e.g., screening for cervical and breast cancer) and for gender-neutral measures (e.g., management of hypertension and diabetes, treatment of elevated cholesterol, and screening for colorectal cancer).
VA expanded its outreach to women Veterans through a new hotline ( In July, the Center for Women Veterans launched an interactive online women Veterans cyber community to pilot innovative ways to conduct outreach activities to impact a women Veteran at different phases in the lifecycle of homelessness and to provide access to Federal, State and local programs and services to which she may be entitled.
In August, VA hosted a Women's Health Research Conference, which bought together investigators interested in pursuing research on women Veterans and women in the military, to significantly advance the state and potential impact of VA women's health research.
In October, the Center for Women Veterans entered into a memorandum of agreement (MoA) with the Center for American Women and Politics (CAWP), a unit of the Eagleton Institute of Politics at Rutgers, the State University of New Jersey, to increase women Veterans' leadership and careers opportunities, to leverage existing resources, and to increase coordination of activities in an effort to help women Veterans develop public service and community engagement skill sets and prepare for public and community service opportunities.
In November, the Center for Women Veterans celebrated the 20th anniversary of its establishment.
